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Public Works Department

The City of Eugene Public Works Department is committed to equal employment opportunity
and affirmative action. We have met many of our goals toward equal representation in our work
force, and are committed to efforts to address the existing areas of underutilization. Although we
have added Minority as an area of underutilization to the Technicians category, we know that
with the changing economic environment and more current census data there may be some shifts
from year to year. Currently the Public Works Department shows underutilization in the
following areas:

Job Groups with Underutilization:
Professionals- Minority
Paraprofessional- Minority
Technicians- Female and Minority

Jobs within these job groups span through different divisions within the Public Works
Department and have specific recruitment pools; therefore, our identification of problem areas
and strategies for addressing them are identified accordingly.

Professional - (Minority)

Job Titles in Underutilized job group:

Administrative Analyst

Application Systems Analyst 2/ 3

Civil Engineer 1/2

Department Services Manager
Engineering Associate

Engineering Development Review Manager
Engineering Permit Technician Supervisor
Landscape Architect

Landscape Designer

Management Analyst, Sr.

Management Analyst 1/ 2

Planner, Associate

POS Planning Manager

Principal Civil Engineer

Principal Landscape Architect

Principal Planner

PW Financial Services Manager

PW Operations Manager

PW Public Affairs Manager

Real Property Officer, Sr.

Affirmative Action Plan 2015/2017 | City of Eugene



Surveyor

Traffic Engineer

Urban Forester

Water Resources Manager
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Identification of Problem Areas:

The Public Works Department is underutilized in the Professional category for minority
incumbents. Turnover is low in these professional positions, making few opportunities to
diversify within this category. Candidates, both internal and external, typically come
from a related position or profession in public administration, business administration, or
specific discipline such as engineering or planning. A contributing factor for external
candidates may be that the local and regional colleges and universities do not reflect the
minority composition of the local population. Although internal applicants typically come
from positions in EEO categories where minority incumbents are well represented and we
see strong technical and project management skills, there can be challenges in ensuring a
strong soft skill set to broaden the range of professional skills to make them highly
competitive. In some cases, the cost of testing, interviewing, and relocating for a public
sector job in these economic times can make a national recruitment not as effective as in
more positive economic times. However we are noticing an increase of minority
candidates within the Civil Engineering field and although we partner with the Oregon
State University Internship program which may have a diverse population of students, the
internship program is based on a lottery system which is not focused on diversity and
could be a barrier to filling future engineering vacancies. We have also seen that our
ability to keep compensation within market has resulted in limiting our ability to fill
vacancies and retain qualified staff.

Action-Oriented Programs

Short Term Strategies:

e Continue nation-wide recruitments at this level looking toward targeting geographic
areas that have a higher percentage of minority residents. Advertise on professional
organization web resources and in targeted minority association publications. Work
with regional minority communities to develop strategies for encouraging minority
applicants. Utilize professional social networks such as Linked-In to promote job
opportunities. Advertise at conferences and within professional peer and trade
publications.

e Utilize recruitment outreach techniques available through trade organizations and
professional peer organizations.

e Lengthen posting periods for specific positions to allow longer time periods to reach
targeted markets.

e Continue to work with Human Resource staff to ensure testing and selection methods
are not culturally exclusionary and continue to meet EEO Guidelines. Continue to
provide supervisor and interview panel training for selection practices.

e When possible, provide phone or web-based interviews to enable cost effective
processes for long distance candidates as a first step in the selection process. With
long distance candidates, always consider scheduling in-person interviews in
conjunction with a weekend to assist with lowering the cost of travel.
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e Support staff membership and active participation in professional organizations for
networking opportunities and minority outreach at conferences, trainings, and
community events.

e Continue to participate in internship programs such as Oregon State University
Internship Program (CECOP), University of Oregon internship programs and Linn-
Benton and Clackamas Community Colleges Wastewater internship programs.

e Provide mentoring, job shadow and career development opportunities for current staff
with a focus on long-term succession planning and retention of minority staff.

Long-Term Strategies:

e Develop and maintain ongoing relationships with on-campus minority student
organizations to generate interest in academic areas where we can draw qualified
applicants in the future.

e Develop and maintain internship programs that provide opportunities for
underutilized candidates to develop skills and experience that will enable them to
become successful for professional positions in the future. Consider a mentorship
program at local universities with a focus on a targeted outreach to minority groups.

e Develop opportunities to reach out to primary schools to provide students with
exposure to public service careers and potential opportunities for volunteer service.
Continue to participate in school career days, Public Works Day, Bring your Child to
Work, and other events. In marketing these opportunities, ensure that marketing
messages and presentation is accessible and appealing to minority students.

Paraprofessional- (Minority)

Job Titles in Underutilized job groups:
Program Coordinator, Sr.-AFSCME

Program Coordinator, Sr., Non-Represented
Program Specialist

Utility Admin Coordinator 1/ 2

Identification of Problem Areas:

The Public Works Department is underutilized in the paraprofessional job category for
minority incumbents. One contributing factor is that we have very low turnover in this
category. For applicants outside of our geographic area, cost of travel and potential
relocation may be prohibitive. Out of market salaries are also a contributor to gaining and
retaining the best talent.

Action-Oriented Programs:

Short-Term Strategies:
e Continue to utilize temporary employment opportunities for students enrolled in local
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colleges and universities in relevant and related programs to encourage minority
interest in public sector positions. Use interns and work-study students for projects
and short-term programs to expose students to the many job experiences within our
department.

e Continue to work with Human Resource staff to ensure testing and selection methods
are not culturally exclusionary and continue to meet EEO Guidelines. Continue to
provide supervisor and interview panel training for selection practices.

e Expand the geographic range for recruitment when appropriate. Target minority
publications and work with regional minority communities to develop strategies for
encouraging minority applicants toward education and experience that leads to these
positions.

e Expand posting period to allow for time to reach targeted markets. Provide outreach
to local and regional organizations that serve these populations to broaden awareness
of postings. Advertise in targeted minority publications or on targeted websites. Work
with minority communities to identify barriers.

e When possible, provide phone or web-based interviews to enable cost effective
processes for long distance candidates as a first step in the selection process. Conduct
interviews in conjunction with a weekend to enable convenient travel. Eliminate need
for multiple trips by combining testing/interview processes.

e Expand career development and AIC opportunities to allow growth opportunities and
interest in current staff.

Long-Term Strategies:

e Actively pursue opportunities to link with high school and college students through
career fairs, work-study opportunities and school-to-work counselors to encourage
interest in public sector careers.

e Continue to be active in career fairs on college and university campuses to develop
awareness of public sector career paths and create ongoing relationships with
minority student groups.
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Technical - (Female and Minority)

Job Titles in Underutilized job groups:

Airport Maintenance Supervisor
Airport Operations Duty Officer
Application Support Technician
Application Support Technician, Sr.
Engineering Permit Technician 1/ 2
Engineering Technician, Associate
Engineering Technician 1/ 2
Geographic Information Technician 1 /2
Graphic Designer

Lane Use Review/Survey Technician
PW Maintenance Supervisor

PW Planning Supervisor

Radio Communication Technician1/2/3
Technical Specialist 1 /2

Traffic Engineering Technician 1/ 2
Traffic Maintenance Supervisor
Wastewater Operations Supervisor
Wastewater Plant Maintenance Supervisor
Wastewater Pretreatment & Lab Supervisor
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Identification of Problem Areas:

The Public Works Department is underutilized in the Technician category for female and
minority incumbents. Although we have added Minority as an area of underutilization to
this category, we know that with the changing economic environment and more current
census data there may be some shifts from year to year. There is currently very low
turnover in these positions and a high percentage of these positions when open are filled
with internal candidates. There may be a barrier in the perception that some of these
classifications are physically demanding and therefore do not draw the large number of
female applicants that we need. When we recruit regionally for these positions, there may
be a financial barrier to relocation that reduces candidates from considering application.
The local and regional colleges and universities may not reflect the minority composition
of the local population.

Action-Oriented Programs:
Short-Term Strategies:

e Continue internship programs such as the Oregon State University Internship
Program (CECOP) and other internship programs.

e Expand geographic range for recruitment when appropriate. Market these positions
and career paths as gender neutral, including having current female staff become
more active in outreach efforts. Target advertising to female resources, such as LCC
Women’s Center. Post job opportunities for a longer time to enable reaching targeted
markets.

e Work with local colleges and training facilities that provide technical and leadership
training to encourage female and minority enrollment.

e Actively use development and mentorship programs that provide opportunities for
potential internal female candidates to develop skills and experience that will
strengthen their competitiveness for future recruitment processes.

e Continue to work with Human Resource staff to ensure testing and selection methods
are not exclusionary to females and continue to meet EEO Guidelines. Continue to
provide supervisor and interview panel training for selection practices.

e When possible, provide phone or web-based interviews to enable cost effective
processes for long distance candidates as a first step in the selection process. With
long distance candidates, always consider scheduling in-person interviews in
conjunction with a weekend to assist with lowering the cost of travel.
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Long Term Strategies:

Actively pursue opportunities to link with high school through career fairs, volunteer
activities, and other arenas to encourage interest in technical positions.

Continue to participate in college career fairs, presentation opportunities, and
information booths to network and encourage female applicants to technical fields.

Broaden recruitment efforts for positions that typically serve avenues for future
promotion opportunities.

Provide information to prospective candidates about how to successfully compete for
a job with the city.

Have HR staff be accessible to potential candidates in learning how to fill out the
application, how to fill out a Supplemental Questionnaire, or go through a typical
panel interview process.
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Public Works Workforce Data
Job Group Analysis Summary

Public Works -FY15

07/01/2014
Total Female Minority
Job Group # % # %
10 Official and Administrators 7 1 14.29 0] 0.00
20 Professionals 72 30 41.67 4 5.56
30 Technicians 98 21 21.43 10 10.20
50 Paraprofessionals 25 21 84.00 3 12.00
60 Administrative Support 16 16 100.00 4 25.00
70 Skilled Craft 112 7 6.25 10 8.93
80 Service Maintenance 75 13 17.33 11 14.67
Facility Total
% of Facility 405 109 26.91 42 10.37
Total
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Public Works Demographics vs. Availability
Incumbency v. Estimated Availability Detail

Public Works - FY15

07/01/2014
2 2 ) > 3
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(Unassigned) 0| Female 0 0.00 0.00 0.0 0.0| 99999
Minority 0 0.00 0.00 0.0 0.0 9+
99999
9+
10 Officials and 7 | Female 1| 14.29 25.78 1.8 -0.8| 55.41
Administrators Minority 0 0.00 13.50 0.9 -0.9 0.00
20 Professionals 72| Female 30 41.67 3141 22.6 7.4 | 132.67
Minority 4 5.56 14.88 10.7 -6.7| 37.33| Yes
30 Technicians 98 | Female 21| 2143 35.29 34.6 -13.6 60.72 Yes
Minority 10| 10.20 14.14 13.9 -39| 7216| Yes
50 Paraprofessionals 25| Female 21| 84.00 79.75 19.9 11| 105.33
Minority 3| 12.00 17.94 4.5 -1.5| 66.90| Yes
60 Administrative 16 | Female 16| 100.00 92.71 14.8 1.2| 107.86
Support Minority 4| 25.00 14.13 23 1.7| 176.91
70 Skilled Craft 112 | Female 7 6.25 2.78 31 39| 225.21
Minority 10 8.93 9.41 10.5 05| 94.84
80 Service 75| Female 13| 17.33 17.82 13.4 04| 97.27
Maintenance Minority 11| 14.67 14.27 10.7 0.3| 102.78

Comparison of Incumbency to Availability is performed using the 80% with Whole Person Rule
Yes indicates 80% Ratio <80.0 and Difference <=-1.0

Affirmative Action Plan 2015/2017 | City of Eugene




Public Works Placement Goals

Annual Placement Goals

Public Works-FY15

07/01/2014

Placement Goals (%)

Job Group

Female

Minority

10

20

30

50

60

70

80

(Unassigned)

Official and Administrators
Professionals

Technicians
Paraprofessionals
Administrative Support
Skilled Craft

Service Maintenance

14.88

14.14

17.94

Comparison of Incumbency to Availability is performed using the 80% with Whole Person Rule
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Engineering Division
Organizational Chart

Mark Schoening
City Engineer

Therese Walch
Water Resource Manager

Administrative Darwin Team Easteam Information Team Team Central Transportation Planning
Support Team Engineering Design Team Project Team Daniel Kaler Dev. Review Team Team
__ Shelly Bronson Paul Klope Jenifer Willer (AIC) Engineering Data Services Scott Gillespie Rob Inerfeld
Financial & Administrative Principal Civil Engineer Principal Civil Engi M . Transportation Planning
Manager pal Civil Engineer lanager Eng. Dev. Review Manager Manager

PEPI
Eric Favreau
Civil Engineer 1

Donna Stark
Engineering Associate
Deanna Smith
Project Coordinator

Doug Singer Ray Remmers AET, Jim Beasley SAST Real Property
Civil Engineer 2 Auto CAD Lead Rob Aquirre SAST Russ Royer
Bret Jones ET 2

Senior Real Property Officer

MAD
Mike Miller
GIS Analyst / Supervisor

Chris Henry
Civil Engineer 2

Mary Hamilton PS
Linda Alexander SAS
Shirley Beasley AS
Dee Kramer AS
Lynn Brogden PC
Milissa Bateman PC

Kerry Werner
Civil Engineer 2

Rea Elliott AET
Andrea Brown ET 2
David Schweitzer ET 2

Patrick Cox
Civil Engineer 2

David Starns
Engineering Associate

Bill Blade GIS Tech 1

Tracy Calhoun GIS Tech 2

Carola Eklund GIS Tech 2
Jimi Wilson GIS Tech 2

Brice Allen (t)

Larisa Varela EA (e/ed)

Mark Smith AET
Sean Kovensky ET 2

Reed Dunbar
Associate Planner

Emily Farthing (i)
Lee Miller (i)
Ali Doerr (v)
Anneka Johnston (v)
Thomas Washington (v)

Litahni Harlow ET 2
Jon Stormo ET 2

Lisa Jeffryes AET,

Construction Lead

Shawn Spaht AET
Josh Pinkham AET (AIC),
Lead WestEMX
Mike Stever ET 2

Katie Marwitz
Engineering Associate

Doug, Reubell AET,
PPP Lead
Jon Moore ET 1
Ryan Essler ET 1
Danielle Fagan (t)

Erosion Prevention PIC
Dal Ollek TS 2

i Higai Ed Fredette TS 2
Teri Higgins
" : Ray Joseph TS 2
Civil Engineer 2 Alternative Modes
PIC
Vacant
Engineering Associate

Kristie Brown
Eng. Permit Tech
Supervisor (interim)
Bryan Root AET,
Construction Lead
Bob Pappalardo ET 1
Charley Perini AET,

Survey Lead )
Sam Novac AET Louranah Janeski
Eng. Compliance &

Vacant Reporting Analyst
Engineer 2
Adam Steffen .
Landscape Architect Tim Fassbender
Surveyor

Lee Shoemaker
Traffic ET 2

Lindsay Selser
Traffic ET 2

Michele Wilcox EPT 2
Jaime McEvoy EPT 2
Catherine Zunno EPT1
Brett Cochran EPT1
Frank Mastrandrea EPT1
Nick O'Quinn EPT1

Jason Miller Ed Haney
Landscape Designer Land Use Review/
Survey Tech

(c) Contract Employee  (cd) Career Development  (e/ed) Exempt/End Date (i) Intern  (Id) Limited Duration Employee  (stt) Short Term Temporary  (rt) Retired Temporary Employee  (t) Temporary  (v) Volunteer - Unpaid/Intern
Q:\Formsl\Lists\New Org Chart.xIs 03/07/2017



contractors on the basis of age, disability, gender, race, color, national origin, age income status
and religion may bring forth a complaint of discrimination under Title VI and related statutes to
the Oregon Department of Transportation, Office of Civil Rights, 800 Airport Road SE, Salem,
Oregon, 97301, (503) 986-4350.”

e The Contractor must submit a signed “Non-Discrimination in Subcontracting” Form with the
following text: “In accordance with the provisions of this Contract relating to non-
discrimination, it is hereby certified that I/we have complied with the provisions of ORS
279A.110.

By signature of the authorized representative of the bidder/proposer, the bidder/proposer
hereby certifies to the City of Eugene that this bidder/proposer has not discriminated against
minority, women, or emerging small business enterprises in obtaining any subcontracts; and,
further, that if awarded the contract for which this bid or proposal is submitted, shall not so
discriminate.”

ODOT did not assign DBE goals to this construction contract. The construction contract information for
this project is as follows:

Prime Contractor: Wildish Construction Co.
Total Contract Awarded: $591,905.70

DBE Sub-Contractors DBE Sub-Contract
Amount

Anderson’s Erosion $19,554.15

Control, Inc.

A+ Flagging $12,401.45

Commercially Useful Function reports were prepared for all DBE sub-contractors on this project.
Contractors with contracts greater than $10,000 were required to submit Monthly Employment
Utilization Reports. Certified payroll was reviewed and random wage interviews were conducted
on this project. All DBE data was submitted to ODOT via the Region Field Coordinator.

Public Involvement Narrative

a. The number of public meetings, the dates held, and steps taken to notify individuals who
may be affected by Local Transportation Agency actions as a result of the meeting(s);

e The project has been amended to the FY12-15 Metropolitan Transportation
Improvement Program (MTIP) for Central Lane MPO.
e Public involvement for this project during the project development is documented
as follows:
e Approval of by Transportation Planning Committee to add the project to the
MTIP. See the Central Lane MPO Transportation Equity page and the Title
VI annual accomplishments report for information on Title VI and MPO
activities (a copy of the 2014 report is attached).



e As part of the City’s Pavement Preservation Program, advanced project
postcards were sent to property owners and occupants adjacent to the
project in March 2014 advising owners of the upcoming project and the
need to adjust or repair utility services prior to the work so that the new
pavement surface is not damaged by being cut open.

e The City website has a page dedicated to pavement preservation which lists
general project information, timelines, and contact information. On the
City’s Public Works Current Projects page, a project fact sheet has been
posted.

e As part of the City’s Pavement Preservation Program, postcards with specific
project information and rough dates for construction are scheduled to be
sent to property owners and residents within at least a one block radius of
the project in the spring of 2015. Updated information is also posted to the
City webpages described above. Based on demographics in the project
area, a link to a project information sheet in Spanish was provided on this
postcard.

e Again, as part of the City’s Pavement Preservation Program, a third postcard
is sent to the neighborhood when the contract has been awarded to a
construction contractor will additional details about the project schedule.
Updated information is also posted to the City webpages described above.
Based on demographics in the project area, a link to an updated project
information sheet in Spanish was provided on this postcard.

Lane County MPO meetings are public meetings held at the Eugene Public Library which
is an accessible facility. The meetings are also broadcast live on Metro TV (public access
station) and online. Online video replays are also available. The meetings are held in
accordance with Oregon Public Meetings Law which requires good faith efforts to provide
hearing assistance and sign or other language interpretation assistance.

The number and demographics of impacted and/or benefited neighborhoods;

The Central Lane MPO Title VI Plan provides demographic information for the Eugene-
Springfield area (see updated 2015 Title VI Plan). The information related to this project
is as follows:

e The project area has 0 — 19.6% on the north side of the street and 19.7 — 23.9%
on the south side of the street poverty level households per block concentrations.
(Central Lane MPO average is 19.6%)

e The project area has 0 — 13.1% on the north side of the street and 13.2 — 15.8%
on the south side of the street senior citizen per block concentration (Central Lane
MPO = 13.1%)

e The project area has 17.6 — 21.3% minority population per block concentrations.
(Central Lane MPO = 17.5%)

e The project area has 16.9 — 19.3% disabled per block concentrations. (Central
Lane MPO = 14.4%)

e The project area has 0—3.8% limited English proficiency per block concentrations.
(Central Lane MPO = 3.8%)



Alternatively, the Lane Livability Consortium toolkit on Equity and Opportunity indicates
that about 8% of the population in the MPO identified Latino. According to the Lane
Livability demographics mapping, the project area is in the high range for population
identified as Latino (10 — 15%).

Steps the Local Transportation Agency has taken to meet any Limited English Proficiency
needs where warranted including the use of interpreters, translators, advertising, or
providing printed media in languages other than English, etc;

See the attached memo prepared by Erica Abbe for this project. Based on this memo, it
was determined that Spanish was the predominate language spoken in homes other than
English in the project area. As such, a project information sheet was prepared in Spanish
during design and updated for construction. A pre-construction postcard was sent to the
neighborhood and included a website hyperlink to the Spanish information sheet on the
postcard. Copies of the project information sheets and postcard are attached.

The City maintains a list of qualified translators that are available for telephone calls and
translation services. No requests or contacts were made to utilize these services.

The number of times the Local Transportation Agency performed Limited English
Proficiency activities along with documentation of the circumstances under which the
activities were performed,;

Two project information sheets were posted on the City website — during design and
construction. The construction notification postcard included an internet url to link to
the Spanish information sheet.

The date of service requests, the date of resolution, and the location where the Local
Transportation Agency maintains data related to such requests.

The City maintains a list of qualified translators (internal staff and contracted) that are
available for telephone calls and translation services. No requests or contacts were made
to utilize these services.

The nature of discrimination complaints (if any) and the resolution.

No complaints were received.
%k k

18th Avenue LEP Memo

December 3, 2014

Jenifer Willer

Erica Abbe

Josh St. / 18" Avenue Project — LEP information



In preparing to do outreach for the Josh St. / 18" Avenue project, there are Limited English Speaking
population needs we can address for an effective proactive public engagement plan for upcoming
construction.
The most recent information our office has regarding the zone of the proposed Josh St. projected
indicated Spanish as the predominant language spoken in homes other than English. There was also
significant (14 homes) reporting of Vietnamese in the immediate area through 4-J school district
resources. While this information does not capture populations/homes without school aged children, it
is a meaningful data point in assessing total population needs.
Unfortunately this information is a bit dated — Sources include 2010 census, and a targeted solicitation
of information to school districts the Equity and Human Rights Office did in December of 2012. If you
would find more recent information helpful | can attempt to recollect data. That said, when considering
population needs folks can also come forward with requests once our initial efforts are underway. At
this point I'd recommend we plan on including Spanish and Vietnamese as initial languages we do
outreach in and have available resources as needed for interpretation and any others which may arise
upon request. In general, other languages of prevalence in the general area include Russian, Korean, and
Cantonese.
Attached also please find:

1.) Framework for Language Access Planning document — Principles and basis in Title VI for our

research methodologies in collecting and interpreting data for efforts thus far;
2.) Limited English Proficiency Population Outreach Report (11/2012) — Our most recent survey,
results, and analysis of LEP needs in Eugene;

3.) Screen shot from Census website re: data search parameters for this project’s zone.

% % %k



Construction Notification

Construction is starting soon on the project to re-
pave 18th Avenue (from Josh St. to Bertelsen Rd.).
The Work

The street is showing significant deterioration. The existing pave-
ment will be removed and the street will be repaved. Sidewalk ac-
cess ramps will be reconstructed at most locations. The project also
includes constructing planters to collect rain water from the street at several locations.
For more project details, see the project information sheet at the website noted below.

The Schedule

The City has contracted with Wildish Construction Company to repave this street.
On-site work is expected to begin by the end of August. The project is expected to be
complete by the end of October. Work will generally occur from 7a.m. to 7p.m. Monday
through Friday. All dates are approximate, depending on weather or other scheduling
conflicts.

Traffic Impacts

Expect traffic delays and lane closures during construction. Availability of on-street
parking may be reduced or closed during construction. Weekly traffic advisories will be
posted at www.eugene-or.gov/traffic.

Information on current projects is online at eugene-or.gov/pwprojects

Informacion para el proyecto de pavimentacion por
www.eugene-or.gov/pwespafiol

Weekly traffic advisories will be posted at
eugene-or.gov/traffic
Follow us on Twitter @EugenePW
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For more project details, see the project information sheet at the website noted below.

The Schedule

The City has contracted with Wildish Construction Company to repave this street.
On-site work is expected to begin by the end of August. The project is expected to be
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through Friday. All dates are approximate, depending on weather or other scheduling
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www.eugene-or.gov/pwespaiiol

Weekly traffic advisories will be posted at
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Informaci—n Para el Proyecto de Pavimentaci—n

Programa de Mantenimiento del Pavimento ---Arreglando las Calles de Eugene

Avenida 18 de la calle Bertelsen hacia el oeste de la calle Josh

Resumen del Proyecto:
¥ La secci—n de laavenida 18 que se arreglart, esta en el vecindario de Churchill.

¥ Esta calle esta en malas condiciones por la cantidad de tiempo, al igual que por el trfico pesado y
sert pavimentado de nuevo.

¥ El trabajo tambiZn incluirt el arreglo de rampas en las banquetas.

¥ Se encuentran cinco localidades donde se construirfn tiestos que filtrartn el agua de lluvia antes de
gue entre al sistema de tuber'a subterrtneo. Estos tiestos tendrin plantas de pantano y sertn
mantenidas por personal de la Ciudad. Estos tiestos estarfn ubicados en la I'nea entre el bordo de la
calle y banqueta.

Plan de Construcci—n:
¥ Este proyecto empezari en julio del 2015.

¥ Eltrabajo debert ser completado para fines de octubre, dependiendo del tiempo y otros factores.

¥ Antes de comenzar construcci—, personal de la Ciudad estart recortando arboles para prevenir que
sean da—adas las ramas de encima por camiones grandes.

¥
Empresas de servicios pceblicos (agua.electricidad, gas) estartn en el local ajustando los sistemas

subterrfneos antes de comenzar construcci—n.

Impactar  Trifico en esta forma:
¥ Podrin ver cierres de carriles y cambios durante construcci—n.

¥ Peatones debertn anticipar algunos cierres de banquetas durante el proyecto.

¥
Ciclistas quizts necesitartn unirse con el trafico por causa de cambios de carriles durante

construcci—n.

¥ Tenga cuidado alrededor de la maquinaria, al igual que con los trabajadores en la calle y anticipe
retrasos durante el proyecto.

Eugene Public Works Engineering ¥99 E. Broadway, Suite 400, Eugene, OR 97401 ¥541-682-5291 ¥www.eugene-or.gov/pw



